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The ‘non-employee’ position on the NZ Kindergartens (NZK) national governance board is open for nomination. The position is currently held by Grant Harrison, Northland Kindergarten Association. The position is for a two-year term from the 2018 NZ annual general meeting (AGM).  
The nomination is for ‘a person who is or has been a parent representative on the board of a member association’ however, the person cannot be a current employee of a member association. [NZK constitution 4.8] Nominations must be moved and seconded by different associations. 
The key attributes and skills required of NZK board members include a commitment to New Zealand’s dual heritage; understanding stewardship, and experience as a governance board member; having the ability to think strategically and analytically, a sound business knowledge, and an understanding of the kindergarten and early childhood education sector.
Nominations must be submitted to the NZ office by 13 July 2018.    
The NZK board comprises seven members including the president. The president and three of the positions are elected by the membership, and three positions are appointed by the NZK board. Board positions are voluntary with a meeting fee and all meeting-related expenses are paid. 
The NZK board meets at least six times each year alternating between one and two-day meetings held on Friday and/or Saturday. The two-day meetings are held in Wellington to enable the board to meet key stakeholders and the one-day meetings are held in Auckland - reflecting the locations of individual board members. 
The board leads an annual national membership meeting, a biennial annual conference and in each alternate year a national governance hui. The AGM is held in conjunction with the conference and governance hui.  
The board member position description and person specification is set out below.  
If you would like further information, please contact chief executive Clare Wells on clare.wells@nzkindergarten.org.nz or 0272 955 044 or go to the NZK website for copies of forms http://www.nzkindergarten.org.nz/Conference/agm
Please submit nominations to NZK National Office by Friday 13 July 2018 to jo.newth@nzkindergarten.org.nz
	


Position description 
	

	Responsible to

	President of New Zealand Kindergartens Incorporated (NZK).

	Working relationship
	Members of NZK and employees, government officials and authorities, media and other stakeholders.


	Key tasks
	Key outcomes

	To be well informed on all NZK matters, goals and objectives.
	Contributes to discussion and accepts shared responsibility for decisions and workload.

President is supported in his/her work.

	To contribute to the development of future directions and goals of the organisation.
	Board’s goals and strategies are established and used as the basis for board decision making.

	To represent the interests of all member associations.
	Decision making is fair and based on the collective interests of the membership.

	To prepare for meetings adequately and ensure familiarity with all circulated material and/or reports.
	Is able to form an opinion and contribute fully to the discussion.

	To liaise with member associations as required by the board
	Board members will be well informed of the role of the board and membership requirements.

	To maintain appropriate confidentiality.
	The integrity of NZK is maintained.

	To support agreed Board decisions.
	Board decisions are not undermined.

	To collectively act as the employer of the NZK chief executive.
	Fair and equitable employment practices are in place.


	Person specification 
	

	Cognisant of New Zealand’s cultural heritage
	Displays a sense of humour

	Thinks globally/strategically
	Demonstrates effective communication skills

	Focuses on outcomes 
	Considers alternative points of view

	Demonstrates a sound knowledge of NZK – its role, function, goals 
	Understands financial and board reporting systems

	Self-motivating
	Attends relevant meetings

	Empowers and support colleagues
	Undertakes the reading and research required to fulfil the role

	Credible within NZK 
	Attends relevant training

	A team player
	Says no when necessary


